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 DOT FMCSA Drug and Alcohol Compliance checklist:
DOT is stepping up enforcement of employer DOT drug/alcohol testing programs. Take this quick survey to see if your company is in compliance with DOT drug/alcohol testing requirements.

( Has the company distributed DOT compliant policies to all covered drivers (see 382.601)

( Does company have on file pre-employment drug test results for all commercial drivers subject to 49 CFR Part 382? Is the company awaiting confirmed negative drug test results prior to allowing drivers to perform safety sensitive duties? (see 382.301 and 382.107)

( Is company conducting Inquiries for alcohol and controlled substances information from previous employers? Does company have documentation that inquiries have been completed for all commercial drivers? (see 382.413 and 40.25)

( Are all drivers in a random drug/alcohol testing pool (separate from other company random testing pools), and has 50% of the company's annual average number of drivers been drug tested, and 10% alcohol tested? (see 382.305)
( Are all drivers random drug/alcohol tested immediately after notification by the company’s designated employer representative? (see  382.305 Paragraph I)
( Have all supervisors of commercial drivers completed the required DOT supervisor training (see 382.603).

( Have all drivers in violation of the DOT regulations been removed immediately from safety sensitive duties (see 382.215 and 382.501). Were these drivers given a list of approved substance abuse professionals? (see 40.287)   

( Is the company keeping all required records on file (see 382.401) 

§  382.507   Penalties. 

Any employer or driver who violates the requirements of this part shall be subject to the civil and/or criminal penalty provisions of 49 U.S.C. 521(b). In addition, any employer or driver who violates the requirements of 49 CFR part 40 shall be subject to the civil and/or criminal penalty provisions of 49 U.S.C. 521(b). 
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